
 

Council Members: Mr. A. Petersen (Chairperson), Ms. T. Ntshangase (Deputy Chairperson), Prof. A. Jooste, Mr. S.J. Mhlaba, Ms. F. 

Mkile, Ms. N. Mokose, Ms. S. Naidoo, Mr. G. Schutte, Dr. S.T. Xaba and J.G. Mocke 

  

Job Title: Economist: Agro-Food Chains 

Type of Position Permanent 

Reporting to  Manager: Agro-Food Chains 

Based: Pretoria  

Reference No: HRREC015/24 

 

Qualification and Experience:  

A four (4) BSc degree in Agricultural Economics, Master’s degree in Agricultural Economics will be an added 

advantage. 2- 3 years’ experience in the agricultural sector environment. Good understanding of and/or experience 

working in public entities or other relevant organisations. Experience in conducting research 

 

Knowledge and Skills 

Knowledge of the Marketing of Agricultural Products Act, 1996 (Act No. 47 of 1996). Knowledge and practical 

application of Project Management. Knowledge and understanding of Policies, Procedures and Legislation within 

the agricultural sector. Financial Principles. Knowledge and practical application of Economic Statistical Softwares 

such as STATA and E-Views amongst others. Full knowledge and use of MS Word Office (Excel, MS Word and 

PowerPoint. Knowledge and practical application of Project Management. Advanced Communication Skills, 

Program and Project Management, Planning and Presentation skills, Problem Solving, Confidentiality and Client 

orientated, Intuitive and self-motivated, Pro-active and resilient, Time Management Report Writing Skills, Research 

Skills and Coordination, Ability to build strong and lasting relationships with stakeholders, Ability to work as part of 

a large team with varying interests and demands; Ability to work under pressure and tackle multiple tasks and ad 

hoc tasks, Flexibility and willingness to travel, Ability to critically evaluate the validity of information and in offering 

ideas and solutions; Ability to think logically and solve problems; Ability to communicate research output using 

various dissemination platforms:  through report writing, policy briefs and public oral presentation, Ability to conduct 

evidenced-based research, Ability to extract data and formulate an analysis 

 

Key duties responsibility 

• Acquire and apply relevant tools, techniques, and methodologies in undertaking of independent 

research projects/programmes and policy analysis relating to agro-food chains focus area; 

• Manage certain aspects or parts of research projects/programmes in the area of trade as 

assigned by supervisors from time to time; 

• Supervise interns in the undertaking of research activities on agro-food chains focus area; 

• Provide expertise and/or participate in cross-focus area and cross-divisional research activities; 
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• Conduct research and submit research papers to conferences and peer-reviewed journals in 

consultation with supervisors on a regular basis; 

• Lead and/or participate in the production of reports in agro-food chains unit  

• Identify potential research problems/opportunities and initiate research activities pertaining to 

agro-food chains focus area; 

• Ability to extract data from applicable databases or data sources, formulate an analysis to answer 

economic questions;  

• Participate in commodity value chain round table discussions on agro-food chains focus area in 

the agricultural sector. 

• Contribute to policy dialogue on agro-food chains focus area through various platforms such as 

information days, seminars and webinars 

• Liaise with NAMC stakeholders, Directly Affected Groups (DAGs) and industry bodies on matters 

pertaining to market access focus area. 

 

To apply for the position, please forward the relevant Job Application Form which is available in our 

website or CV to hrrecruitment@namc.co.za closing date: 25 October 2024 @ 16H00. NB. Please use 

the reference number as the subject when applying. If you have not been contacted within three 

months of the closing date, please note that your application was unsuccessful. People with disabilities, 

Indian, White or Coloureds are encouraged to apply. Short-listed candidates will be subjected to reference 

checks and qualification verification.  

 

By applying for this position, you hereby acknowledge that you have read and accepted the following 

disclaimer as per the Protection of Personal Information Act, Act 4 of 2013 (POPIA): I hereby consent 

for NAMC to process my personal information as part of the recruitment process, given that the NAMC 

shall take all reasonable measures to protect the personal information of applicants and for the purpose 

of this disclaimer “personal information” shall be defined as outlined in the POPIA.  

 

Please visit www.namc.co.za, for further enquiries, please call 012 341 1115. The NAMC reserves the 

right to withdraw, amend or not fill the position. 

 

 

http://www.namc.co.za/

